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HEALTH & SAFETY POLICY / MOAITIKH YFEIAZ KAI AZDAAEIAZ

Port Royal Villas & Spa is committed to providing a safe, healthy and secure environment for employees, guests,
contractors and visitors. Protecting health and safety is an integral part of our daily operations and an essential element
of the quality of services we provide.

To achieve this commitment, we will:

e Comply with all applicable health and safety legislation and regulatory requirements.

» |dentify, assess and manage health and safety risks associated with our activities through regular risk assessments.

» Provide safe working conditions, equipment and facilities.

* Ensure that employees receive appropriate training and information relevant to their duties and responsibilities.

¢ Encourage employees to actively participate in maintaining a safe working environment and to report hazards,
incidents and near misses.

¢ Investigate incidents and implement corrective actions to prevent recurrence.

¢ Maintain effective communication with employees, suppliers, contractors and authorities on matters relating to health
and safety.

¢ Provide the necessary resources to continuously improve health and safety performance.

e Regularly review health and safety procedures and emergency preparedness arrangements.

The hotel establishes health and safety objectives, monitors performance and continually seeks opportunities for
improvement.

This policy applies to all employees, contractors and visitors within the hotel premises.
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To Port Royal Villas & Spa Seopstetal va mapexet £va aoGaA£s, UYLES KOl TIPOOTATEUIEVO TepBAANOV YL TOUG
£pYA{OUEVOUC, TOUC EMIOKENTES, TOUS EPYOAAPOUG Kal KEOE EMOKENTN TWV EYKOTOOTACEWY Tou. H mpootacia tng uyeiag
KaL TG acdhaAeiog anotehel avamdomaoto HEPOG TNG ASIToUpyLag LOg KAl Baoikd oToLKelo Tn¢ moLdTnTag TWY
UTTNPECLWV TIOU TIPOTHEPOQULLE.

Mo tnv enitevén g Séopevong authc:

* JUUPOPGWVOLACTE LE TNV LOXUoUOoa VOROBEGLA KOL TG KQAWVOVLOTLKEG OTTALTACELS YLo TNV LYEla Ko aohaAELa.

* Avayvwpi{ou e, afLoAOYOULE Kol SLaXEPLIOPAOTE TOUG KIvSUVoUG TTou OXETI{ovTal LE Tig SpaotnploTnTES Mag MEow
TOKTLKWV EKTILACEWY Kvdivou,

e Mapexouue aodareic ouvBrkeg epyaciag, katdMnho sEomhMopd Kol aodalelC EYKOTOOTACELG.

* Atagdohiloupe OtL oL epyaldpevol Adappdvouy Ty anapaltntn exnaibeuon KoL evnuépwan yio To KoBRKoVIad Touc.

e EvBappUVOULE TNV EVEPYN CULUETOXN TwV epyalopevwy otn Slatrpnan aodalolc epyactakol meptBAANOVTOC Kal
otnv avadopd KWwiUuvwy, SUPBAVTWY KoL TIap’ OALyov atuxnudtwy.

* AlepeuvoU e TA TEPLOTATIKE KoL EQaprOloule OLOPBWTIKEG EVEPYELES VLA TNV QILOTPON entavaAnyinc toud.

» ALATNPOULE CUTOTEAECLLATIKY EMIKOWVWVIA LE EPYOTOREVOUG, TIPOUNBEVUTES, CUVEPYATEG KAl ApuOSIESC ApXEC VLo BépaTa
uysiag koL aoddieras.

¢ [op£XOUE TOUG amapaitnTtous Opous ya T ouveyr) BeAtiwon tng eniSoonc pog os Beparta vysiog Kot aohaislac.

s AVO.OKOTIOULE TOKTLKA TIS SLabikacleg uyelog Kal aodAAELag KoL Ta OXESLO AVTILETWITLONG EKTAKTWY TIEPLOTATIKWV.

To £evoboyeio BéteL oTOXOUC YA TNV LYEld Kal aodAAeLd, TapakoAoUBEL TNV eMITEVEN TOUC KOL EMLSLWKEL TN GUVEXA
BeAtiwon tng anédoorg Tou.

H mapoUoa MoALTKA sd)apuo(stou og 6Aoug Toug epyalopévoug, ouvepvatsq, €PYOAABOUG KO ETILOKETITEG TWV
EVKOTAOTAGEWVY TOU ﬁevoéoxﬂou. 3
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